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ABSTRACT

The study sought to explain the progress s of gender equality in
Technical and Vocational Education Zimbabwe. International ag@ National consensus on
Technical and Vocational Education {@riorities accords an place in achieving gender
equality in Educational spheres. In
s the goals and the factors which are
Vocational Education, needs to be

women but

equality to be . mechanisms for ensuring equal treatment need to be put in place. These
mechanisms rest on\l#® commitment to non- discrimination, ensuring the erasure of social norms that
construct men and®women as unequal in terms of value and ensuring that all social actors are

committed to eliminate stereotypes and attitudes that reinforce and perpetuate inequalities in
distribution of resources.

Keywords: Gender Equality; Technical and Vocational Education, development processes, equal
status, gender sensitivity.
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1.0 INTRODUCTION

1.1 Introduction

This research was inspired by the researchers’ interest on gender equality in Technical
and Vocational Education at Polytechnics in Zimbabwe. Soon after independence the
government showed enthusiasm towards women status and recognizes the need for the
full participation of men and women in development processes at all levels. This led to
the formulations of several laws aimed at advancing the status of w#men. After the
Beijing conference in 1995, the government developed a Nation der Policy to

trying to improve gender equality across the courses
represented in Engineering department and mal
Department. The researcher discovered that som
while others are female dominated. This prompt

be the reasons for the inequality consigeri

de by Polytechnics in achieving gender equality?
ich are hindering the progress towards gender equality?

1.3.3 What can one to reduce the gap in the enrolment of girls and boys at
Polytechnics?

2. REVIEW OF RELATED LITERATURE

Researchers noted that parents’ education and social influences are doubtlessly factors
that continually reproduce the stereotypical self development of young girls and boys.
Winter (2002) pointed out that parents play an important role in determining what trade
their children need to learn at an early age in order to support their families when they
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grow up. Goche (2012) supported by pointing out that, from an early age of social and
academic development young girls are moulded and prepared to know that they should
dream for softer sciences while boys who are enjoying the largest piece of the patriarchal
cake have the privilege of dreaming of being doctors, engineers, pilots and architects.
Girls who grew up prior to 1972 were told not to take Woodwork or Auto mechanics
classes simply because they were girls and boys were not allowed to take home
economics classes simply because they were boys. This was supported by National
Action Plan (NAP) of Zimbabwe (2015) which revealed that gender inequality has
remained one of the persistent causes of disparities in education as degf rooted negative
attitudes against girls’ education mitigate their active participatio

Science although this was rectified by the Gender Policy.

In Zimbabwe today, Technical and Vocational Educatj

and science. In addition the programs are acade
and emerging high-technical fields. Therefore, i

and wage occupations. Promoting fe
child mortality levels and promote
have specific needs and concerns in

These needs include the safety and pr n overnight and underground work,
reproductive health, harm icals, biological contg@ihinants as well as bad posture.

The social discrimj

tates, even though Title 1X of the Education
aw prohibiting sex discrimination in education has been in

lon courses that are non-traditional for their gender. For
cross the country, programs such as automotive technology,
are dominated by male students. Although lack of access to

today’s economy: couraging young women from pursuing non-traditional training can
limit their access#o jobs that are non-traditional for their gender, which pay considerably
more than those to which young women traditionally have been funnelled, Career and
Technical Education (2001).

According to Kapungu (2007) Gender inequality in education also manifests itself in fields
of study opted for by men and women at institutions of higher learning, leading them to
particular careers and employment. This may be shaped by cultural and societal factors,
which classify fields of study as ‘male’ or ‘female’, as well as careers as such. There is a
general perception that boys are better suited for some subjects than others, for example
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mathematics, science and technology. This perception is generally one that society holds.
This is then inculcated into boys and girls who themselves hold due to socialization process.
Culturally, subjects in schools are often assigned by gender identity and attitudes towards
certain subjects and careers developed in the classroom, the home and the wider societal
setting influence students’ participation (Mwetulundila 2001). The focus on expanding
science and technology without reorientation of these subjects to focus on both boys’ and
girls’ education does nothing to promote gender equality in education and in turn, the
employment opportunities for both boys and girls. In addition, early marriages, household
responsibilities, family restrictions, conservative social mindset, prefglence for male child,
lack of sanitary facilities and sexual harassment are some of the s rriers that renders
training and work environment not appropriate for women.

failure to recognize, identify and nurture women’s talents (S

Inequality between
men and women had their basis in : al capitalists drove the
able bodied males from their st
legislations. Men were taught on tivation and given access to

modern equipment/machiner of production and women labour

tation. The main goal of gender equality is to eliminate gender disparity in
primary, secondary schools as well as tertiary institution. Therefore, real community change
and effective developments in Polytechnics must include men and women as clothing
designers, beauty therapists, motor mechanics and electricians. The success of gender equality
in Technical and Vocational Education requires the concerted effort not only by government
and Polytechnic administrators but by parents, teachers of primary and secondary schools
where basic education is imparted whilst children are still young.
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Education has considerable potential, in its many dimensions and processes, for bringing
about change which can redress imbalances between women and men as well as other social
groups. It is against this background that the study was conducted to find out the challenges
of Technical and VVocational Education in achieving gender equality at Polytechnics.

3.0 METHODOLOGY

Technical and VVocational Education in achievin

study is very useful as a source of hypothesis

facilitates vigorous penetration of the ' ucalion generally
involves qualitative and quantitati researchers used
qualitative and quantitative met

qualitative research methodology fo

generalized to other cases or events. The

arch design was countered by using four research
ocus group discussion, documents analysis and
ents complimented each other (Hogg & Vaughan,
reduce expenses, time and for easy accessibility. Best and
iMlg as a process of selecting units, for example, people from a
Is case, students, Heads of Departments, Dean of studies,
Dean of students e Head of the Institution were the participants.

The researchers used the purposive sampling which is a non-probability sampling
technique where participants (administrators) were selected due to their post of
responsibility, accessibility and proximity to the researchers (Coolican, 2002).
Convenience sampling was done on the selection of students who participated in the
research. The researchers preferred this sampling technique because it is fast,
inexpensive, easy and the participants were readily available. In this study, interviews,
focus group discussions and observations were used as data collection instruments.

Individual interviews were done with the administrators, focus group discussions were
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for the students and observations were for both administrators and students and
documents were used to obtain information on enrolment for the past five years. To
ensure validity and reliability of the research instruments, this researcher used four
instruments for triangulation process (Borg & Gall, 1996).

Ethics are issues that concern moral principles, value and issues of right and wrong. This
research was conducted with certain ethical considerations in mind. First and foremost
was the safe guarding the well-being of participants regardless of whether they are
animals or humans (Buskist & Gerbing, 1990)? This researchergf had a special
responsibility of treating participants with respect, dignity and conc their physical

through individual face to face interview, fac
observation.

4.0 DATA ANALYSIS AND D

and girls at the institution are

e institution does not have the
areas like information technology
Clothing, Cosmetology, Management

females th
and augmotive

who are

in female do

regarding the situation of gender inequality in Polytechnics, more courses
regarding gender g#pects and technical subjects need to be introduced even at schools’
level to promote equal enrolments of males and females.
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Table 4.1: Statistics for gender differences in different departments

Department 2011 2012 2013

M | F M | F M | F

Education 22 |20 |64 43

Building Studies 6 3 |10 10

Business Studies 80 87

Clothing 47

Cosmetology 19

Information Science & Technology 31

1
0
W | 58
55
11

Library

Management Studies 188,

Records

Secretarial Studies

Tourism and Hospitality

The statistics shows il
more males tha

oftel” sciences while boys are enjoying the largest piece of the
rivilege of dreaming of being doctors, engineers, pilots and
show that areas like information technology and education have
nt to the extent that in education there are now more females than
males, while in In ation systems the gap is getting smaller.

4.2 The factors which are hindering the progress towards gender equality

The study found out that there are barriers from an early age which include the failure to
recognize and nurture the women’s talents. Parents must also be convinced that technical
careers are not for male children only. Girl children can perform equally the same. The issue
of gender stereotyping has played a major role in career choice of both males and female
students in Polytechnics. Results from the interviews revealed that one male student who had
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enrolled in the Clothing Department withdrew from the course because most of his friends
had laughed at him. During the discussions male students from the mechanical department
revealed that they will not fall in love with the girl in the same department because of the
nature of the job. They said ‘It’s better to fall in love with those who are always smart like
girls from the management.” The study also found that there is an issue of discrimination,
people have the view that men are physically stronger than females and require no maternity
leave even though the performance in class is the same. In addition, it emerged from the
participants that preference in industries by stakeholders shows that managers prefer males in
engineering owing to the fact that women are weak and fragile in he industry work. This
concurs with Gillen and Mosel’s (2013) findings that participants 4

as physically stronger than women and this lead to employe

The researchers observed that there are toil
department and no improvements have been ma es; this is a sign
i revealed that the
character among fefale students when male
counterparts treat female counterp ", TRYS labelg degrades the status of
women in the society. Huggins an i

amily restrictions, conservative social mindset,
physical and sanitary facilities and sexual harassment are

t schooling. This has a cyclical effect as low performance in
irls admitted to lower quality secondary schools and ultimately

general have negative attitudes towards other women as one female mathematics teacher used
to tell her female students that mathematics is generally difficult and it is meant for males
only. However, Huggins and Randell (2007) pointed out that poor performance in
mathematics and science at secondary level is not confined to girls and probably relates to low
number of qualified personnel and poor facilities in schools. However, girls have been
socialized to social sciences or arts as more appropriate subjects for them to study and
sciences and technology as subjects reserved for boys. This is the mentality which we must

141

INTERNATIONAL JOURNAL OF RESEARCH IN SOCIAL SCIENCES AND HUMANITIES




International Journal of Research in Social Sciences And Humanities http://www.ijrssh.com

(IJRSSH) 2016, Vol. No. 6, Issue No. I1, Apr-Jun e-1SSN: 2249-4642, p-1SSN: 2454-4671

challenge and discourage during the training of teachers of primary and secondary schools as
this affect the future of the children.

4.4 The effects of gender inequality in socio- economic transformation

The study revealed that women are less corrupt than men in the working environments.
Edwards (2010); World Bank (2001) concur by saying that there is a growing and speculative
and suggestive literature that there is collated evidence that women workers on average
appear to be less prone to corrupt and nepotism than male counterpartsgf the findings prove
to be true then greater levels of women education and employment be beneficial to the
economic performance. Moreover, considering the population ratio men to men in
Zimbabwe, if there are declining marginal returns to educationgfnd restricti education of
girls than boys, then this would boost the overall e ic perfo heoretical

It emerged from the study that there is unfair
unemployment of women. Considering thg dual
. Considering the life
expectancy due to social ills if the e is not working where
will be their position in the econ
indispensible tool for advancing de es poverty. In addition, empowered
women contribute to the wea ivi ilies and communities and improve
prospects of the next 4 G ickle (2013) concurs that women
clude decreased fertility rate, low infant
educated women have cognitive benefits as

ealed that discrimination against women and girls remains
stent form of inequality. This leads to prostitution, HIV/AIDS,
yorces this affect the socio-economic transformation. Huggins and
that educating girls beyond primary school empowers them and
strengthens econor@es and decrease HIV/AIDS and built healthier society.

5.0 CONCLUSIONS

Traditionally, girls’ education focused in development of skills which reinforce their
socialized role such as secretarial and clothing skills while boys were involved in science and
technological courses and this leads to the marginalization of girls and women from technical
and vocational education system Although the gender policy have been put in place to
promote equal access to education, people’s attitudes are still changing gradually because of
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socialized roles and stereotypes which continue to prioritize male education than female. This
is affecting the socio-economic transformation of the country.

6.0 RECOMMENDATIONS

Training of Technical and Vocational teachers for primary and secondary schools so that
children are made aware of the opportunities at a tender age for example, Joshua Mgabuko
Polytechnic can train primary school technical teachers and Mutare polytechnic can train
technical and vocational teachers for Early Childhood.

Gender studies need to be taught at Polytechnics so as to conscfenti dents on gender
issues.

Gender competence of teachers and students must be
implemented in school curricular. In doing so, sensil
conditions can be achieved and guaranteed.

Motivational awareness of training opportunitie
Training has to be raised in young men
people are now more interested in it
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